
UPGRADE YOUR HCSA
Deliver stronger coverage while keeping 
healthcare costs predictable!
Health Care Spending Accounts (HCSAs) are a flexible, tax-effective way for 
Canadian employers to help employees pay for a wide range of health and dental 
expenses. Reimbursements are tax-free* for employees and tax-deductible for 
employers, giving employees more choice and helping employers manage costs. 

However, HCSAs alone don’t protect against large, unexpected expenses like 
out-of-country hospital stays, costly drugs, or medical equipment — which is why 
adding catastrophic coverage provides a stronger safety net.

Introducing the Catastrophic Hybrid Insurance Plan (CHIP)
This unique, fully pooled catastrophic hybrid plan combines essential health insurance coverage with the 
flexibility of a HCSA, creating a one-of-a-kind solution within the Canadian benefits market.

Premium rates are lower than regular health insurance due to the high deductible, and there is only one set of 
rates each for Pharmacare and Non-Pharmacare provinces, allowing employers to obtain quick and accurate 
pricing estimates.

Benefits of CHIP
•	 Protects against major expenses: Catastrophic coverage helps cover large, unexpected medical costs that 

could exceed an employee’s HCSA balance, providing important financial protection.

•	 Predictable employer costs: Combining an HCSA with fully pooled catastrophic health insurance keeps 
routine, low-cost expenses funded by the HCSA while the catastrophic health care protects against high-
cost claims, helping employers manage premiums and budgets.

•	 More comprehensive coverage: Employees get the flexibility of an HCSA for everyday expenses plus peace 
of mind knowing they’re covered for significant health events like serious illness or emergency travel. 

•	 Attract and retain talent: Offering both a HCSA and catastrophic coverage makes your benefits plan more 
competitive and appealing to employees who value both flexibility and security. 

•	 Encourages smart spending: Employees tend to be more cost-conscious with routine care when using 
their HCSA but have a safety net for emergencies, creating a good balance between choice and protection.

*Except in Quebec
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CGIB CHIP Overview 

Download the CGIB CHIP 2025 Renewal Package 

https://dynamic-documents.bbd.ca/download/BBD-CGIB-Catastrophic-Hybrid-Plan-Marketing-Advisor.pdf
https://dynamic-documents.bbd.ca/download/BBD-CGIB-CHIP-Other-Renewal-Package-Advisor.pdf
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Add additional protection for employees
With the CHIP it’s easy to include even more financial protection for 
employees by adding one or more of the following pooled benefits:

Compare plans

Upgrade your HCSA today 
with the CGIB CHIP and/
or pooled benefits and 
give your team robust 
health coverage while 
maintaining control 
over your organization’s 
healthcare spending.

Life Insurance

Accidental Death and Dismemberment (AD&D)

Short-Term Disability (STD)

Long-Term Disability (LTD)

Critical Illness 

HCSA CHIP CHIP  
+ Pooled Benefits

Insurance coverage No insurance Some insurance Full insurance

Dental 

Health expenses

Unlimited prescription drugs

Private Duty Nursing

OOC Travel Coverage 

Life Insurance

AD&D

STD

LTD

Critical Illness

https://www.bbd.ca/blog/hcsa-eligible-expenses/

